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EFFECTIVE DATES
January 1, 1996 - December 31, 2000
COLLECTIVE BARGAINING AGREEMENT
THIS AGREEMENT made this 1st day of January, 1996 by and between the CITY
OF NIAGARA FALLS, NEW YORK, with offices at the City Hall, Niagara Falls, New
York (hereinafter referred to as the "City") and the INTERNATIONAL UNION OF
OPERATING ENGINEERS, LOCAL #463 with offices at 3365 Ridge Road, Ransomville,
New York, the BRICKLAYERS AND ALLIED CRAFTSMEN INTERNATIONAL UNION OF AMERICA,
LOCAL #2 with offices at 412 39th Street, Niagara Falls, New York, the
NIAGARA-GENESEE AND VICINITY LOCAL #280 OF THE UNITED BROTHERHOOD OF CARPENTERS
AND JOINTERS OF AMERICA with offices at 6570 Dysinger Road, Lockport, New York,
the INTERNATIONAL BROTHERHOOD OF PAINTERS AND ALLIED TRADES LOCAL UNION #65
with offices at 110 24th Street, Niagara Falls, New York, and the
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS LOCAL UNION #237 with offices
at 8803 Niagara Falls Boulevard, Niagara Falls, New York, members of the
NIAGARA COUNTY BUILDING AND CONSTRUCTION TRADES COUNCIL, AFL-CIO (hereinafter
collectively referred to as the "Unions").
WITNESSETH:
WHEREAS, each of the foregoing Unions have heretofore been recognized by
the City as the sole and exclusive bargaining agents for those of its
respective members who are, have been, or will be employed by the City; and
WHEREAS, it is the desire of the parties to this Agreement to bargain
collectively with regard to wages, hours and working conditions and to avert
disDutes and secure harmonious cooperation; and
WHEREAS, the parties hereto have entered into a Collective Bargaining
Agreement effective January 1. 1996 ~hich incorporated the terms of all
previous Memoranda of Agreement.
NOvi, THEREFORE, In consideration of the mutual covenants herein
contained, the parties hereto agree as follows:
Article 1
- Union Recoqnition and Manaqement Riqhts
Section :.1
The City recognizes :he L'~:o~s as the sole and exclusive bargaining
agents of all Electricians. B:' 1 6: : a .:e r 5 . Carpenters, Painters and Operating
Engineers no"" in the emplo:: 0: :he C:ty. or those who may become employed from
time to time.
Sec:ion 1.2
Each of the componen: locals comprising this bargaining unit shall select
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one (1) Steward. The Steward shall indicate, in writing to the appropriate
supervisor the destination and purpose prior to approval of such time, in order
that the individual may be contacted in case of emergency. If not possible,
the Steward shall obtain oral permission prior and indicate the time in writing
afterwards. It is understood that the three hours will be allocated as
required throughout any given week. In the event that additional time is
required, it shall be authorized by the head of the department.
Section 1.3
It is agreed that the Unions may use City bulletin boards for the purpose
of posting Union notices to Union members, providing such notices shall be
clearly identified as Union notices, subject to approval by the Union
representative and the City representative.
Section 1.4
City agrees that the Unions shall be accorded the right of unchallenged
representation status until seven (7) months prior to the expiration of this
Bargaining Agreement, said expiration date being December 31, 2000.
Section 1.5
The City and the Union hereby recognize and mutually agree that the
management of the City, the control of its properties, the maintenance of order
and efficiency, the direction of its employees, including the making and
enforcing of reasonable work rules to assure orderly and efficient City
operations, are solely the respons ibi1ity and right of the employer, City of
Niagara Falls, New York. Accordingly, except as specifically abridged,
delegated, granted or modified by this Bargaining Agreement or any subsequent
agreements that may hereafter be made, all rights, powers, or authority of the
City granted to it by virtue of State Law or City Charter, Ordinances and Laws,
are retained by the City and remain exclusively within the rights of the City.
In the event that any law shall be in conflict with any provisions of this
Bargaining Agreement, such la~ or laws shall supersede the effective provisions
of this Bargaining Agreement.
Section 1.6
Nothing herein contained sha~l be construed as a waiver on the part of
the employees through thel!'"Unlons. to settle any matters of dispute on these
subjects in accordance ~ith the terms of the Grievance Procedure herein
contained.
Section 1.7
The City will maintain an employee evaluation program annually.
5
Article 2
- Definitions
Section 2.1
As used herein, the following terms have the following meanings:
a. "City" means the City of Niagara Falls.
"Barqaininq Aoreement" means this particular Collective Bargainingb.
Agreement between the City of Niagara Falls and the Unions specified at
the head of this Agreement, or the current Collective Bargaining
Agreement between the parties then in effect.
c. "Employee" shall mean any person employed and compensated by the
City of Niagara Falls pursuant to the provisions of this Bargaining
Agreement.
d. "DaYs" in Article 3 herein shall mean all days other than Saturday,
Sunday and legal holidays. Sunday, Saturday and legal holidays shall be
excluded in computing the number of days within which action must be
taken or notice given within the terms of Article 3 herein.
e. "Grievance" shall include all claimed violations of the Bargaining
Agreement.
f. "Representative" shall mean any person, persons or group of persons
selected by the employee which representative is a member of the Union
affected and a part of this Bargaining Contract.
Article 3 - Grievance Procedure
Section 3.1 - Declaration of policv
The purpose of this Grievance Procedure is to provide an orderly
process whereby employees of the City of Niagara Falls hired pursuant to the
provisions of this Bargaining Agreement may equitably and expeditiously settle
any difference or grievances that may arise in the course of their emploYment,
free from coercion, restraint, interference, discrimination or reprisal. The
provisions contained herein shall liberally be construed for the accomplishment
of these objectives.
Section 3.2 - Procedure
A three (3) stage grievance procedure with a right of arbitration for
employees of the City of N1agara Falls 1S hereby established as follows:
f... First Staoe
The first proced~ra: stage shall consist of the employee's
presentation of his grievance to his immediate superior who shall to such
extent as he may deem appropr1ate. consult in turn with his superiors. A
statement of grievance at th1S stage shall be presented on a written form
stating the nature of the gr1evance and the date submitted and shall be
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receipted by the employee's superior. The discussion and resolution of the
grievance at the first stage shall be on an oral and informal basis. However,
the action taken at this stage shall be in writing, which writing shall contain
the date such action is taken. If such grievance is not satisfactorily
resolved at this first stage within two (2) days from the date of submission,
the aggrieved employee may proceed to the second stage.
B. Second Staqe
The second procedural stage shall consist of a request by the
aggrieved employee for a review and determination of his grievance, by the head
of the department concerned or his designee. In such case, the aggrieved
employee and his immediate superior shall each submit to the head of the
department concerned or his designee, within forty-eight (48) hours of the date
of the action taken in the first stage, a written statement setting forth the
specific nature of the grievance and the facts relating thereto. Such
statement shall be made upon a form numbered and supplied by the Personnel
Department of the City of Niagara Falls.
Upon receipt of the statement of the grievance, the department head
concerned or his designee shall, at the request of the employee, hold an
informal hearing at which the employee and/or his representative shall appear
and present oral and written statements or recommendations.
The final determination of the second stage of such grievance proceeding
shall be made by the head of the department or designee within forty-eight (48)
hours from the date of submission of said grievance. The decision shall be
made in writing and communicated to the employee presenting the grievance and
to the employee's representative, and a copy of the decision shall be submitted
to the chairman of the Labor Relations Committee. If such grievance is not
satisfactorily resolved at the second stage within forty-eight (48) hours from
the date of submission, such employee may proceed to the third stage.
C. Third Staqe
The third procedural stage shall consist of a request by the
aggrieved employee for a revie~ and determination of his grievance by the Labor
Relations Committee. In such a case, the aggrieved employee shall submit his
request to the Labor Relations Committee within forty-eight (48) hours from the
date of the determination of the department head. The department head, upon
notice, shall forward all papers filed pursuant to said grievance to the Labor
Relations Committee.
The Labor Relations Committee shall schedule a hearing within five (5)
days of the submission of the grievance and shall render its decision within
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five (5) days of the hearing.
If such grievance is not satisfactorily resolved at the third stage
within five (5) days, such employee may proceed to arbitration.
D. Arbitration
All disputes which are not amicably settled as provided for in
Section A, Band C of this grievance procedure shall, upon the written demand
of either of the parties hereto, be submitted to arbitration. The arbitrator
shall be selected as soon as practicable after written notice demanding the
appointment of said arbitrator either of the parties hereto, which demand must
be made within five (5) days of the date of the Labor Relations Committee I s
decision. Said arbitrator shall be selected by mutual agreement from names
supplied by the American Arbitrators Association, P.E.R.B. and/or the New York
State Mediation Service. In the event of the failure to agree upon an
arbitrator, either or both of the parties hereto may petition a Judge of the
Supreme Court of the Eighth Judicial District of the State of New York who
shall appoint such arbitrator. The decision of the Arbitrator thus selected,
shall be binding upon both parties to this Bargaining Agreement when the same
is in accordance with the law and has been made in writing and a copy filed
with the employee and the employee's representative and with the Labor
Relations Committee of the City of Niagara Falls, and shall be considered as a
final determination of the question of fact submitted to arbitration. Both
parties hereto shall divide the expenses and fees of the arbitrator selected.
Article 4 - Jurisdiction of Work
Section 4.1
This Bargaining Agreement shall cover all maintenance work, as defined
wIthin the trade claims of the above-named unions in the their current
collective Bargaining Agreements entered into with their respective Contractor
Employer Associations.
It is agreed that maintenance work shall consist of remodeling,
replacement, renovation, update and change of existing facilities, whether real
or personal, which does not result in a changed use of the product or facility.
Sec:ion 4.2
The Unions and the City agree that during the term of this Bargaining
Agreement, they will not surrender Jurisdiction over any of the employees or
any of the jurisdiction of ..,..arkco'.'ered by the Bargaining Agreement to any
other Union, City Department or Public Agency.
Article 5 - Hirinq of Employees
Section 5.1
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The City shall notify the Union Business Representative of all job
openings within the bargaining unit of this Bargaining Agreement. The Unions
shall refer applicants for such openings and the City shall hire applicants
from the list submitted by the Unions which shall be not less than three (3)
applicants for each opening.
Section 5.2
The City shall notify the Union Officer and Shop Steward of the name,
address and date of hire for each employee hired for a job covered by the
Bargaining Agreement immediately following hiring of such employee.
Article 6 - Seniority
Section 6.1
It is understood and agreed by the City and the Unions that the job
seniority system is recognized. Job seniority shall be the total length of
actual accumulated service of an employee hired in a particular classification
by the City of Niagara Falls, pursuant to the terms of this Bargaining
Agreement.
Section 6.2
The seniority of each employee covered hereby which shall entitle such
employee to the preferences provided for in this Bargaining Agreement, shall
accrue and be determined by the length of continuous employment within the job
classification of the bargaining unit covered by this Bargain Agreement.
Section 6.3
Any employee not previously employed by the City shall be considered a
probationary employee for a period not to exceed one hundred eighty (180)
calendar days, during which time that employee may be laid off, transferred or
dismissed in the uncontrolled discretion of the CitYi however, at the end of
the probationary period the employee Is seniority shall be retroactive to the
date of hiring. During the probationary period, the probationary employee shall
receiver the rate of pay and all benefits provided in his Trade's Collective
Bargaining Agreement entered into between his Union and the respective
Contractor Employer Association (provided if the probationary employee, at his
option, joins the New York State Retirement System, pension benefits provided
in his Trade's said Collective Bargaining Agreement shall not apply) .
Section 6.4
Seniority shall apply in all cases of layoff, recall from layoff, and
promotions within each classification of all employees covered by this
Bargaining Agreement provided they are equally qualified to do the job.
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Section 6.4a
Permanent employees will be able to take temporary job opening, based on
seniority, and return to original work assignment when temporary job is
completed.
Section 6.5
An employee on leave of absence for illness or injury will accumulate
seniority for the length of the leave. However, an employee on leave of
absence for personal reasons shall not accumulate seniority.
Section 6.6
Seniority of the employee shall be terminated for any of the following
reasons:
a)
b)
c)
Voluntary Termination
Discharge for Cause, or
Transfer by City into different
employee's seniority shall not be
to a supervisory position.
classification except the
terminated, upon promotion
Section 6.7
In the event of a layoff or absence on leave, seniority shall continue
to accrue for a period not to exceed twenty-four (24) months and employment
shall be considered to uninterrupted. Recall rights shall terminate at the end
of twenty-four (24) months of layoff.
Section 6.8
If any employee is promoted to a supervisory position and is thereafter
discharged or transferred from said supervisory capacity, the employee shall
accumulate seniority while working in the supervisory position, and when
discharged or transferred, shall commence work as an employee with the
seniority ranking acquired to the time of his promotion, plus the seniority
accumulated while working in the supervisory position.
Article 7 - Hours. Waqes and Classifications
Section 7.1 - Work Dav
The work day shall consist of eight hours per day with one-half hour
lunch period.
Work Week The work week shall be Monday through Friday, except as
otherwise established.. (From tentative agreement dated 4/28/97.)
Section 7.1a
Temporary Winter Work Schedule Operating Engineers: The period
beginning December 1st, and ending April 1st, is considered winter snow removal
operations. During this period the City will institute a work schedule other
than Monday Friday which will include shift hours other than normal day
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shift. overtime will be paid for all hours worked in excess of eight (8) on
any particular day, or in excess of forty (40) hours in a work week during this
winter snow removal period.
Section 7.2 - Shift Work
Two (2) or three (3) shifts may be employed in a twenty-four (24) hour
period with proper notifications and mutual consent of both the Union involved
and the City of Niagara Falls. All workers in all shifts shall be allowed one-
half (1/2) hour for lunch. There shall be approximately an equal number of
workers employed on each shift. Whenever practicable, preference for shift
assignment will be given to the service employee in the particular
classification.
Special shifts may be arranged with any or all of the Unions where it is
found to be impractical to work during the normal work hours. This arrangement
shall be made for specific situations and then only with the mutual consent of
both the Union involved and the City of Niagara Falls.
No workers shall be permitted to work more that one (1) shift during a
twenty-four (24) hour period except by written permission of the Union
involved.
The parties agree that all employees covered by this Bargaining Agreement
and assigned to shift work shall be paid a shift differential as follows:
"A" Shift - Normal day shift - none.
"B" Shift - Starting time 12:00 noon - ten cents ($.10) per hour
during 1979 and effective January 1, 1980, two percent (2%) over base
pay.
"C" Shift - Starting time after 12:00 midnight but before normal
shift
- fifteen cents ($.15) per hour during 1979 and effective January
I, 1980, two and one-half percent (2 1/2%) over base pay.
Section 7.3 - Base Pav
The salary for straight time work to be paid to each employee covered by
this Bargaining Agreement during the period hereof, according to the particular
classification, shall be that sala~~ as set forth in the Pay Plan for the City
of Niagara Falls, New York, for the vear of this Bargaining Agreement.
a) Effective January 1. 1996. ages will be increased one and one-half
percent (l.5%). Effecti':e January I, 1999, wages will be increased
three percent (3%). Effective January I, 2000, wages will be
increased four percent (4%).
b) A $500.00 payment to all current bargaining unit employees for the
closure of contract vears 1996 and 1997 when bi-weekly direct
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deposit begins. This payment will be added to the 1997 base salary
effective January I, 1998.
Section 7.3a - Premium Pay
Effective January I, 1980, whenever an employee covered by this
Bargaining Agreement is directed to perform work at a height in excess of fifty
(50) feet without a catwalk or outside the confines of a bucket attached to a
bucket truck, in, on or about the City Incinerator Stack, the Hyde Park Stadium
Towers, and the City Wintergarden, that employee shall receive a premium pay of
seventy-five cents ($.75) per hour in excess of the applicable regular hourly
rate, whether regular base payor any increase thereof.
Section 7.4 - Increments
Each employee covered by the terms of this Bargaining Agreement shall be
accorded longevity increments as provided for in the Pay Plan of the City of
Niagara Falls, New York, upon the completion of the requirements necessary to
receive said increments.
Section 7.5 - Overtime
In those departments where work is performed pursuant to a regular
schedule of eight (8) hours per day and five (5) days per week all work
performed in excess of the regular schedule be considered overtime and paid at
the rate of time and one-half (1 1/2) the regular hourly rate.
In those departments where work is performed pursuant to a regular
schedule other than the eight (8) hours per day and five (5) days per week
schedule, all work performed in excess of the regular scheduled work week,
shall be paid at the rate of time and one-half (1 1/2) the regular hourly rate,
Saturdays worked will be paid for at time and one-half (1 1/2) the employee's
regular time, and Sundays or holidays worked will be paid for at double the
employee's regular rate. (Operating Engineers: only time and one-half (1 1/2)
will be paid during winter wory. schedule: December 1 through April 1 - double-
time hours are eliminated for Sundays and holidays.)
Section 7.6 - Call-in-Time
Effective January 1. 1980. all employees covered by this Bargaining
Agreement shall be paid one (1) hour at regular time when called in to work,
which shall be known as "call-in-time". and shall be paid in addition to the
regular pay for the actual hours ~orked. but such one (1) hour of call-in-time
shall not be computed on determlnlng the total hours worked for the purposes or
overtime; in addition, all employees called into work shall be guaranteed two
(2) hours of work at tlme and one-half (1 1/2) the regular hourly rate
applicable thereto.
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Section 7.7 - Lunches
Effective January 1, 1980, the City, at its expense shall provide lunch
for any employee covered by this Bargaining Agreement who is required to work
at least two (2) hours overtime, and the City, at its expense shall provide an
additional lunch for any employee required to work an additional four (4) hours
overtime thereafter. Effective January 1, 1990, meal allowance is increased
from $2.50 to $3.50.
Section 7.8 - UnemDlovrnent Benefits
All employees covered by this Agreement shall be enti tIed to New York
State Unemployment Benefits.
Article 8 - Re-openinq Provision
Section 8.1
The City agrees that in the event it hires a trades person whose Union is
not a party to this Bargaining Agreement, then, and in that event, any Union
party to this Bargaining Agreement, may, on behalf of another Union member of
the Niagara County Building and Construction Trades Council, but not a party to
this Agreement, request a re-opening of this Bargaining Agreement by a thirty
(30) day written notice served on the City, allowing said Union to negotiate
with the City for the purpose of becoming a party to this Bargaining Agreement.
Section 8.1
The City agrees that a majority of the Unions may request by written
notice 180 days prior to the termination date a re-opening of this Bargaining
Agreement for the purpose of negotiating wages and related matters.
Article 9 - Retirement Plan
Section 9.1
The City agrees to continue the retirement plan which is presently in
existence for all members covered bv the terms of this Bargaining Agreement who
are now, or shall become in the future, members of the New York State
Employees' Retirement System, so far as may be in compliance with a plan of the
New York State Employees' Retirement System.
Article 10 - Vacations, Holidavs, Bereavement, Sick Leave, and Severance Pay
Section 10.1 - Holidavs
All employees covered by this Bargaining Agreement, after completing six
(6) months service, shall be entitled to eleven guaranteed holidays to be
observed as may be designated bv the City or prescribed by law, with pay as
follows: New Year's Day, Dr. Martin Luther King, Jr's Birthday, Lincoln's
Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor Day,
Columbus Day, Veteran's Day, Thanksgiving Day and Christmas Day.
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All employees covered by this Bargaining Agreement, in addition to
holidays herein noted, shall be entitled to a guaranteed' holiday with pay for
their birthday; an employee will be entitled to this paid birthday holiday (by
taking a day off from work with payor by having one (1) working day with pay
credited to the employee's accrued vacation) approximately one (1) week before
or after the employee's actual birthday.
Section 10.1.1 - Holiday Pay Eliqibility
Effective 1997, an employee who is absent from work the last scheduled
work day before one of the numerated holiday(s) and/or the scheduled work day
after a holiday(s), will not be eligible for holiday pay unless the absence
was due to a death of a member of the employee's immediate family as defined
in the Bereavement Section, Vacation, Personal Day, Jury Duty Sections of the
Collective Bargaining Agreement.
1. If the employee elects to work a scheduled holiday and fails to
report for work, he/she will not be paid holiday pay.
2. Not excusable absences are sick days, worker's compensation or
other time off which is not one of the enumerated exceptions
listed above.
The Department Head may consider extenuating circumstances and excuse an
absence on one of the scheduled work days.
Section 10.2 - Vacations
All employees covered by the terms of this Bargaining Agreement shall be
entitled to annual vacation with pay in addition to the holidays mentioned in
Section 10.1 above as follows:
a) During the first calendar year of employment no vacation with
pay.
b) During the second calendar year of service 5/6th of one (1)
working day for each month of service in the previous calendar year.
c) After the second calendar year of service two (2) work weeks
based on the pre\' ious yea rs sen/ ice.
d) After five (5) years or completion of two hundred sixty (260) weeks
of seI\.,ice - three (3~ ork eel-:sbased on the previous year's service.
e) After ten (10) years or completion of five hundred twenty (520)
weeks of service four (.;
"
ork weeks based on the previous year's
sen...ice.
f) After fifteen (15) vears or completion of seven hundred eighty
(780) weeks of ser.'ice
- five (5) work weeks based on the previous year's
sen:ice.
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g) After twenty-five (25) years or completion of thirteen hundred
(1300) weeks of service - six (6) work weeks based on the previous year's
service.
In all cases, granting of requests for use of vacation time shall be
contingent upon the efficient operation of City services. Requests for use of
such vacation time may not be unreasonably withheld. However requests for use
of vacation time for periods of one to three consecutive days must be made at
least five business days in advance. Requests for use of vacation time in
excess of three consecutive days must be made at least three weeks in advance.
An employee may not schedule more than two (2) weeks vacation during
prime-time period of June 15 to September 15. Unused vacation may be
accumulated up to a maximum of twelve (12) weeks including current year
vacation with the provision that a minimum of thirty (30) days advance notice
be given of the intent to use such vacation.
Section 10.2a - vacation for EmDlovees Hired After Januarv 1. 1980
All employees covered by the terms of this Bargaining Agreement and hired
after January 1, 1980 shall be entitled to the annual vacations with pay
specified in Section 10.2 of Article 10 and subject to the conditions therein
noted, in addition to the holidays mentioned in Section 10.1 of Article 10,
except that:
a) Subparagraph (f) and (g) of Section 10.2 shall not apply to such
employees, so that such employees will be able to earn a maximum of four
(4) weeks vacation with pay based on the previous years's service; and
b) Unused vacation may be accumulated by such employees up to a
maximum of eight (8) weeks including current year vacation provided that
a minimum of thirty (30) days advance notice be given of the intent to
use such vacation.
Section 10.2b - Conversion of Accrued Vacation
Effective 1997, employees may convert accrued vacation leave into a
cash payment at each individual employee's per diem rate in effect at the
time of the conversion. Employees who request vacation cash conversion must
do so during the month of August (beglnning 1997 for 1998) of the preceding
vear.
The maximum number of vacatlon weeks which may be converted into cash
is two (2) weeks provided the employee uses the same number of vacation weeks
for which they are requesting conversion.
Vacation Cash Conversion will be payable during the month of July.
If an employee converts vacation time into cash and does not take the equal
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vacancy shall be entitled to one (1) day of sick leave credit for each month of
service with the right to accumulate one hundred eighty (180) days.
C) Sick Leave Buy-Back
-
Employees entitled to sick leave and who have
been in the employee of the City for three (3) or more years, prior to
number of week (s) off, they will not be able to carryover those weeks into
the next year.
Section 10.3 - Sick Leave
During the term of this Agreement, the Union may elect to have a Sick
Bank Program.
All employees covered by the terms of this Bargaining Agreement shall be
entitled to pay for absence from work because of illness as follows:
A) No sick leave shall be afforded to a temporary employee during the
first six (6) months of this emploYment. After six (6) months of service, a
temporary employee shall be entitled to one (1) day of sick leave credit for
each month of service with the right to accumulate one hundred eighty (180)
days.
B) An employee who is hired as a permanent employee to fill a budget
termination of service shall be entitled to compensation equal to the following
schedule of their unused sick leave credit upon their termination of service.
Upon termination any days between one (1) and ninety-nine (99) will be paid at
twenty percent (20%)i for any days over ninety-nine (99) and less than one
hundred ninety-nine (199), those days will be paid at forty percent (40%) i for
any days over one hundred ninety-nine (199), those days will be paid at sixty
percent (60%).
Step 1
Step 2
Step 3
1 99 days
100 199 davs
200+ days
will Be Paid At
20%
40%
60%
D) Whenever an employee 1S absent because of personal illness, the
number of days of absence with pay sha11 be charged against his sick leave
credit. Effective January 1, 1980, if an employee takes a sick leave day the
dav before or the day after a hollday, then upon the third such occurrence
during this Bargaining Agreemen: term, sald employee may be required to provide
a physician's letter to :he Cl:'" ~~:. :ha: day claimed as a sick leave day, and
such sick leave day (for ~'hicr.a ph sician I s letter has been furnished) shall
not be counted in the determinlna ~hether the employee has had three (3) such
occasions during this contract :erm.
E) Sick Leave Ve rif1ca tion: An employee covered by the terms of thi s
Agreement who is entitled to sick leave in accordance with the above sub-
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of a difference in opinion between the employee's
City's designated physician(s) , the matter may be
physician mutually agreed to by both parties. The
sections shall be paid while absent from work due to personal illness/injury.
If such illness/injury continues beyond three (3) working days, the City may,
in its discretion, direct the employee to verify their illness/injury with a
statement from the attending physician.
An employee covered by the terms of this Agreement, who is entitled to
sick leave in accordance with the above sub-sections, shall be paid while
absent from work due to personal illness/injury with a statement from the
attending physician. An employee off work due to illness/ injury for 20
consecutive work days or more, may be required to undergo an examination by a
Citv-desiqnated physician (s) for determining the necessity for continuation
of sick leave. Such examination will be limited to the particular ailment or
injury for which the employee is claiming sick leave.
In the event
physician(s) and the
referred to a third
opinion of this independent physician shall be binding.
F) Personal Leave: All members of the bargaining unit will be eligible
to take three (3) days annual personal leave. The employee will be eligible to
take three (3) days on January 1 of each year. Personal leave days may be
accumulated up to a maximum of five (5) days. The employee, however, must give
notification in advance to the employee's department head. Except in cases of
emergency, such notification will be in direct relation to the number of days
requested.
days leave
(For example: one day leave
- one day advance notification; five
five days advanced notification). Personal leave used to
supplement bereavement leave, including funerals of grandparents,
grandchildren, uncles and aunts wi11 not be deducted from accumulated sick
leave.
The three (3) annual personal leave days defined in this section will be
considered exempt days and taken ~ithout deduction from accumulated sick leave'
no other personal leave days. deducted from sick leave or otherwise will be
allowed; except that said exempt personal leave days may be accumulated to a
total of five (5) in anyone (1i yea~, that is three (3) exempt days granted in
any current year plus a maximum o~ t~o (:) unused exempt days carried over from
previous years for a maximum total of fIve (5) exempt days accumulated in any
given year.
In the event of resignation. retirement, or termination (but not death),
prior to July 1 of each year. ef fect ive January I, 1980, the employee's leave
entitlement for that year shall be pro-rated, whether the leave has been used
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Years of Service Weeks of Pay
1
-
not more than 2 2
Over 2
-
not more than 5 5
Over 5
-
not more than 10 8
Over 10
-
not more than 15 12
Over 15
-
not more than 20 20
Over 20
-
not more than 25 25
Over 25
-
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or unused in whole or part, as follows: Effective January 1, the first day will
have been earned, April I, the second day will have been earned and July I, all
three (3) days will be fully accrued, not subject to pro-rated treatment.
Section 10.4 - Severance Pay
Severance pay will be granted to employees laid off because of reduction
work force. Such pay will be computed as follows:
If an employee receives severance pay and subsequently is rehired,
computation of "years of service" as used above will begin with the date of
rehire. This severance pay clause does not apply to employees having temporary
or seasonal status. This clause in no way contravenes or modifies the existing
provisions governing the application of seniority.
Section 10.5 - Service-Connected Disabilitv
A City employee losing time from work for injuries incurred during the
course of employment shall be entitled to Workers' Compensation benefit as
follows:
Workers' Compensation Policy
Effective 6/30/97, a City employee losing time from work for injuries
incurred during the course of employment shall be entitled to Workers'
Compensation benefit as follows:
a. Upon injury, employee will be offered examination by Occupational
Health Unit at M.M.C. and may receive treatment at employee's
option. If employee exercises right to refusal, City may later
have employee examined by City Is physician.
handled through Compensation Board Referee.
Disputes will be
b. An employee ho is off ork seven (7) calendar days or less due
to a work-related In]ury/illness, and has filed for Worker's
Compensation. reported to Occupational Health and returns to work
on or before the seventh (7:t:) day, may utilize five (5) sick
days. Their sick tIme ~ill be paid retroactive.
c. If, however, the employee remains off work eight (8) calendar
days or more and is approved by Worker's Compensation, they will
receive Worker's Compensation Statutory pay for the first two (2)
18
d.
weeks.
Beginnin~ the third (3~) week, the City will subsidize the
statutory pay to the employees' full payroll for a period not to
exceed eight (8) weeks.
rate will apply only.
After eight (8) weeks, the statutory
e. Should the injury continue, the employee shall receive straight
compensation allotment as per statutory rate for the next 18 week
period with the following provisions:
1. No accrual of sick time during the 18 week period.
An employee will be credited one sick day for each holiday
that falls during the compensation period; days are to be
2.
credited at the end of the compensation claim.
The compensation leave shall not constitute a gap in
seniority for the purposes of benefits, such as accrual of
vacation, vacation eligibility, or placement on a longevity
f.
scale, and for purposes of layoff.
This policy shall be administered by the City in the following
manner:
1. A separate payroll list shall be established consisting of
employees on Workers' Compensation.
2. Employee shall receive direct payment from compensation
carrier.
3. The City shall supplement such payment to full salary
during the eight (8) week period.
4. The 26 week clock shall be monitored by this payroll
record. Reoccurring injuries shall continue the clock to
the maximum of 26 weeks.
5. The employee wi11 not be able to deplete any accumulated
time while on compensation leave. Such accumulated time
6.
will become available for use upon return to job.
It is mutually agreed that individuals on compensation may
be examined for 1ight duty. Upon certification of same,
employee mai' be calIed back to work to perform functions
needed within the division subject to the limitations as
prescribed by the physician.
Subsection 10.5.1
Determination under the Workman Is Compensation Laws of New York State
as to whether or not disability is service-connected and as to the extent of
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such disability shall be conclusive.
Subsection 10.5.2
Disability as a result of compensable injury sustained from accident
occurring prior to the effective date of this section shall receive benefits in
accordance with regulations and laws in effect at the 'time of injury.
Section 10.6 - Bereavement Leave
In the case of death of a member of the immediate family of any employee
covered by the terms of this Bargaining Agreement, such employee shall be
granted as an excused absence, such time, not in excess of four (4) working
days, as reasonably may be needed in connection therewith. Any of the first
four (4) days beginning of the day of the death or on the day following the day
of the death on which the employee is excused from his regularly scheduled
work, shall be paid for at the employee's regular rate, but such hours and pay
shall not be considered as hours worked in computing overtime payable for hours
worked in excess of the regular work week.
For the purpose of determining eligibility for the foregoing benefits, an
immediate member of the family shall be limited to father or mother, father-in-
law or mother-in-law, husband or wife, brother or sister, son or daughter.
No pay allowance shall be made for multiple or for simultaneous deaths
occurring with any four (4) day period. No pay allowance shall be granted in
the case where, because of distance or other cause, the employee does not
attend the funeral of the deceased. No pay allowance shall be granted
commencing with the second day after the holding of the funeral unless such
time is actually spent in returning to the City of Niagara Falls from a funeral
held outside of the City, but in no case shall more than a maximum of four (4)
working days be granted.
Sec:ion 10.6.1 - Additional Bereavement Leave
In the case of the death of a grandparent or grandchild, any employee
covered by the terms of this agreement shall be granted one (1) day excused
absence as bereavement leave.
Sec:ion 10.7 - Adoption Leave
The City presently grants Its employees "Maternity Leave" in accordance
~ith the terms and provisions of the laws of the State of New York. The City
shall grant the same rights to ~hich an employee is entitled under "Maternity
Leave" to all employees adop:lng a child, which shall be called "Adoption
Leave" rights. "Adoption Leave" shall be governed in the same fashion as is
"Maternity Leave" under the la s of the State of New York.
ARTICLE 11.0 - INSURANCE
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Section 11.1 - Hoscitalization
Effective June 30, 1997, in an effort to reduce the cost of health care and
share the savings with City employees the following program is offered:
The current Blue Cross/Blue Shield Traditional Plan will no longer be
offered. The current rate of $630 per month per family plan and $280 per
month single plan will be used as the maximum premium base which the City
will pay at 100%.
Employees have the option of the following Health Plans:
1. City Sponsored Traditional Plan
2. City Sponsored PPO (HMO) without referral requirement
3. Choice Care Plan
4. Independent Health Gold
5. Community Blue Option 1
6. Blue Cross/Blue Shield Traditional Alternative Plan
A. Employees who elect either the City Sponsored Traditional Plan, City
Sponsored PPO (HMO) Plan, or Choice Care Plan will receive an incentive
in the amount of One Thousand Dollars ($1,000 .) payable in a lump sum
December 15th of each year. This incentive will be pro-rated for 1997
only. This incentive will be reoccurring annually through the duration
of the Agreement provided the employee remains a member in one of these
health care plans. Employees who select Blue Cross/Blue Shield
Traditional are NOT eligible for the incentive.
B. Employees who select Independent Heath Gold (Encompass A) Plan or
Community Blue Option 1, the incentive for this selection will be Seven
Hundred Fifty Dollars ($750.) per year, pro-rated for 1997 only.
1. The premium base for these plans have been set at $370 per month
Family Plan and $130 per month Single Plan. For each increase in
premium of $25 above the base, the incentive of $750 will be
reduced in $25 increments.
C. Buy-Out: Employees who have coverage through their spouse and cancel
health care coverage with the City will be eligible for a One Thousand
Five Hundred Dollar ($1,500.) incentive payable December 15th of each
year. For the year 1997, the incentive will be pro-rated.
1. This provision does not apply to spouses who are both employed by
the City.
2. In the event an employee requests a return to one of the City
Health Care Plans during the calendar year, the full month(s) in
which the employee was not participating will be charged against
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the incentive payable December 15th for that year. There will be
no compounding of the Health Care Incentive and the Buy-Out
Incentive.
3. The window period for health care option selection will be
during the month of August for the following year.
D. New Employees - will not be eligible for the Traditional Alternative
Blue Cross/Blue Shield Plan.
1. New employees are defined as individuals who are hired after the
signing date of this Agreement. Excluded in this definition are
all former employees who are either on lay-off status and
recalled from the lay-off or civil service preferred list,
provided they have not exercised their right of refusal or the
recall/preferred list has not expired, they quit or terminated
their employment regardless of the reason.
New employees may elect to participate in one of the available City
Sponsored Heal th Care Options.
apply:
However, the following schedule will
1. The first six (6) months of employment, the employee will be
responsible for 100% of the premium cost per month.
2. Commencing on the seventh (7th) month of employment, the employee
and the City will share the premium cost at the rate of 80% by the
City and 20% by the employee. This rate will remain in effect for
the remainder of the employee's employment with the City.
a. The premium cost will be deducted bi-weekly through payroll
deductions commencing with the first pay.
3. New Employees as defined above shall not be eligible to receive
the incentive.
E. This incentive program will terminate at the expiration date of this
Agreement.
See SCHEDULE "A" attached for description of various health plan benefits.
Subsection 11.1.1 - Dental Insurance
The City will provide dental insurance to all members of the bargaining
unit and to all members retiring on or after October I, 1979, who are
eligible in accordance with Section 10.2 of the Article. The dental plan
shall be the City Self-Insurance Dental Plan effective January 1, 1998.
Section 11.2 - HosDitalization
- Retiree
All employees covered by the terms of this Bargaining Agreement and who
retire subsequent to January 1, 1990 and have reached age fifty-five (55) and
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B) The City further agrees to provide health insurance benefits for
employees on certified sick leave as long as they are on paid sick leave.
C) The City further agrees to provide health insurance benefits for
who have accumulated a combination of years worked plus their age so that such
combination totals seventy (70) or greater, shall be entitled to group
hospitalization and surgical benefits in accordance with the plan as provided
for in Section 11.1 until the individual reached the age of sixty-five (65), at
which time the City agrees to provide group hospitalization and surgical
benefits supplemental to Medicare for those who qualify under this Bargaining
Agreement.
None of the foregoing terms of length of service shall include purchased
military service.
It is further agreed by all parties that the City has the right to deny
the benefit of medical and hospi tal insurance coverage, including the dental
rider to any employee or retiree when it is ascertained that such person is
eligible for the equivalent of such coverage as provided by the City from
another employer, group or organization at no cost to such person by reason of
the employment or membership in a group or organization of such person's spouse
or other employment or membership in a group or organization of such person.
It is further understood that the City is only responsible for supplemental
coverage when such person qualifies for Medicare.
Section 11.3 - Hoscitalization When Sick
A) City will continue to pay for health insurance benefits one (1)
month for each year of service for employees retiring under the New York State
Disability Retirement Plan.
employees on sick leave without pay as follows: one month coverage for each
year of service to a maximum of twelve (12) months.
Section 11.4 - Life Insurance
All employees while in the employ of the City and covered by the terms of
this Bargaining Agreement shall be entitled to life insurance.
A) The face amount equal to the lowest thousand dollar sum of the
salary of said employee. The cos: o~ saId life insurance shall be paid by the
City of Niagara Falls, Ne~ York.
B) For employees retiring at age sixty-two (62) or over with twenty
(20) years of City employment, the City will provide life insurance protection
in the amount of Five Hundred and no/IOO Dollars ($500.00).
C) An employee ~ho has at least thirty (30) years of service including
purchased military service time up to three (3) years shall have the one-time
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option of electing to receive Five Hundred and nO/100 Dollars ($500.00) of life
insurance protection or continued participation in the City group
hospitalization plan. If the retiree elects to take the hospitalization
option, the retiree will be required to certify annually on a form provided by
the Personnel Department, that he is not receiving hospitalization coverage as
a result of other employment; and in the event such certification is not
received, coverage for that year will not be provided.
Section 11.5 - Disabilitv Benefits Law
The City shall administer disability benefits insurance by payroll
deduction. Members of the bargaining unit shall participate by contributing
100% of the individual premium for coverage.
ARTICLE 12.0 - EOUIPMENT
Section 12.1 - Safety Shoes
The City agrees to provide safety shoes to employees covered by this
Bargaining Agreement whose work requires protection against foot injuries.
Employees who require safety shoes will be limited to one (1) pair per year, at
a cost to the City not to exceed $75.00 per pair.
employees wear OSHA approved shoes while 'on the job.
It will be mandatory the
The City's shoe program
shall be administered by the Director of Personnel and the Safety Coordinator.
The Union may choose City option of Shoe Van or maintain current safety shoe
program.
Section 12.1a - Tool Allowance
Effective January 1, 1997, whenever an employee's required tools are not
supplied by the City, the City will pay for lost or damaged required tools up
to a maximum of one-hundred t 'ent"..- flve and nO/100 dollars ($125.00) per year
per employee, it being understood that this tool allowance shall apply only to
those tools required for the performance of the employee's work with the City.
Section 12.2 - Union Dues
The City agrees that upon presentation of dues deduction authorization
card signed by the individual employees to which this Bargaining Agreement is
applicable, it will make weekly or bi-weekly deductions from the wages of such
employees so designated or.the a~:horl=at1on cards as membership dues deduction
and shall remain valid until car.cella:lo~ thereof by the individual employees
pursuant to established procedures.
Section 12.3 - Uniforms
of
The City agrees to provide two (2) work uniforms per year for the members
the Bargaining Unit. Uniform choice will be made cooperatively between
Stewards and Management.
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ARTICLE 13.0
- SEPARABILITY
This Bargaining Agreement and all provisions herein are subject to all
applicable laws and in the event any provision of this Agreement is held to
violate such laws said provision shall not bind either of the parties but the
remainder of this Agreement shall continue in full force and effect.
ARTICLE 14.0 - NO STRIKE PROVISION
Section 14.1
The Unions agree that they shall not engage in any strike in strict
compliance with the provisions of the New York State Public Employee Is Fair
Employment Act.
Subsection 14.2
The Unions agree that they shall file with the City Clerk of the City of
Niagara Falls, New York, for the period of its unchallenged representation
status the affirmation that it does not assert the right to strike as provided
by the New York State Public Employees' Fair Employment Act.
ARTICLE 15.0 - ASSIGNABILITY
At any time during the continuance of this Bargaining Agreement, either
party shall have the right to sell, assign, transfer and set over this
Bargaining Agreement with all its rights, title and interest therein to any
person, firm or corporation, and the assignee thereof shall acquire all the
rights granted to the assignor and shall be subject to any obligations that the
assignor may have under this contract.
ARTICLE 16.0 - RECUIRED APPROVAL
It is agreed by and between the parties that any provisions of this
Agreement requiring legislative action to permit its implementation by
amendment of law or by providing the additional funds therefor, shall not
become effective until the appropriate legislative body has given approval.
ARTICLE 17.0 - DURATION OF AGREEMENT
The effective date of this Agreement is January I, 1996, and will remain
in full force and effect until December 31. 2000.
Article 18.0 - COPIES OF THIS AGREEMENT
Immediately following the execution of this codified Collective
Bargaining Agreement, the City, at its own cost and expense, shall supply
sufficient copies of the codified Collective Bargaining Agreement to the Unions
which are parties to this Agreement so that all employees covered by this
Bargaining Agreement shall be able to receive at least one (1) copy thereof,
and to enable the said Unions to have sufficient file copies for future
employees covered by this Bargaining Agreement and for their respective
counsel.
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Disciplinary Procedure
for the
City of Niagara Falls, New York
PURPOSE
This procedure is intended as a corrective measure to aid management and
employees in effectively carrying out their services to the public. It may be
chosen as an alternative to Section 75 of Civil Service Law, such choice closes
the option to the other remedy. With the exception of Section 75 proceedings,
records of disciplinary notice cannot be used in subsequent disciplinary
actions, according to this procedure, if one year has elapsed from the date of
said Notice of Discipline. (Section 75 hearing option available only for
employees who have a permanent appointment in the competitive class of the
Classified Civil Service, or are honorably discharged United States veterans
having served in time of war, or are exempt volunteer firemen) .
DEFINITIONS
1. EmDlovee shall mean any permanent employee of the City of Niagara
Falls, New York.
2. Interroqation shall mean the questioning of an employee who, at the
time of such questioning, appears to be a likely subject for
disciplinary action.
3. ReDresentation shall include either any authorized union
representative or an attorney whose expense shall be borne by the
employee.
4. TemDorarv reassiqnment shall mean a change to a new work location
performing a function comparable to or similar to the job normally
filled by the employee. Such transfer shall not be made for the
purpose of imposing discipline.
DISCIPLINARY PROCEDURE FOP. THE CITY OF NIAGARA FALLS. NEW YORK
Section 1.00 Application
LQ1 The following dlsciplinary procedure for incompetency or
misconduct shall apply to all employees as provided herein as an alternative
to, but not excluding the choice of. the procedures specified in the Civil
Service Law Section 75 and 76. or this negotiated procedure at the time the
Notice of Discipline is answered. This procedure shall apply to persons
currently subject to Section 75 and 76 of the Civil Service Law and, in
addition, shall apply to those non-competitive class employees who have
completed at least one year con:1nuous service in the non-competitive class.
(Section 75 hearing option a\'a~lable onl:; for employees who have a permanent
appointment in the competltive class of the Classified Civil Service, or are
honorably discharged United States veterans having served in time of war, or
are exempt volunteer firemen) .
Section 2.00 Riaht of Investiaation
Nothing in this agreement shall prevent or limit management's authority
to investigate an incident hlCh may result in the service of a Notice of
Discipline upon an employee. Neither shall management be limited with respect
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to questioning any employee concerning events or claims which might lead to
disciplinary action, after the employee has been informed of his rights under
this agreement.
Subsequent to the service of a Notice of Discipline, investigatory
activities of management involving direct questioning of the employee served
shall cease.
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Section 3.00 Emclovee's Riahts
3.01 - An employee shall be entitled to representation at each step of
disciplinary procedure.
3.02 An employee shall be entitled to representation during an
investigation or interrogation before any disciplinary action is taken.
.
Reasonable time shall be afforded to obtain such representation. If the
employee requests representation and fails to provide a representative within a
reasonable time, the interrogation may proceed.
3.03 - No employee shall be requested to sign any statements concerning
misconduct or incompetence or disciplinary action unless the employee is
offered the right to representation and given a reasonable amount of time to
obtain such representation.
3.04 - No recording devices or stenographer or other record shall be used
during an interrogation, unless the employee requests the transcript be made.
3.05 - The employee shall be presumed innocent until proven guilty and
the burden of proof on all matters shall rest upon the employer.
3.06 - An employee shall not be coerced, intimidated or caused to
any reprisals, either directly or indirectly, that may adversely affect
her hours, wages, or working conditions as the result of the exercise of
her rights under this Article.
suffer
his or
his or
3.07
- An employee shall not be disciplined for acts except those which
would constitute a crime, which occurred more than one year prior to the Notice
of Discipline.
Section 4.00 Warnina Procedure
4.01 - To aid the employee in becoming aware of the criteria necessary to
avoid incompetency or misconduct and avoid disciplinary action as contained
within the body of this article, this system of warning shall be utilized.
4.02 - In the event that an employee's behavior or actions is such that
it could lead to a disciplinary problem, the employee should be warned in the
following manner before any disciplinary action is taken.
4.03 - First WarninQ: The first warning shall be oral. It will be given
by the appropriate supervisor and recorded on the Incident Form provided. The
form shall include the names of the employee, date and time. The details of
the complaint shall not be included but merely the general topic. Copies of
the form shall be provided for the supervisor, the employee, and the Union
President. The form shall be as follows:
FIRST INCIDENT REPORT
Name of Employee
Date
Time
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Signature of Supervisor
4 .04 - Second Warninq: This warning shall also be delivered orally by
the appropriate supervisor. A form for the second warning shall include the
name of employee, date, time and specific details of the incident. Details not
listed on the first warning incident report may be provided on the second
warning. The subject of the second warning need not be a reoccurrence of the
incident which precipitated the first warning but may refer to an incident
unrelated to the first. Copies shall be provided to the supervisor, the
employee, the Union President and the Department Head. The form shall be as
follows:
SECOND INCIDENT REPORT WARNING
Employee's Name
Date
Time
SUMMARY OF DISCUSSION
In the event that no improvement of the above situation is forthcoming,
disciplinary action may follow.
4.05 In the event that an employee of the City is indicted, or
arrested, for a criminal offense against the City, warning procedure is waived
and a Notice of Discipline may be served immediately.
Section 5.00
Disciplinarv Procedure: In the event that the employee has not responded
positively to the warning system and the appointing authority, or his designee,
seeks the imposition of a written reprimand, suspension without pay, or
dismissal from service, notice of such discipline shall be made in writing and
served upon the employee.
Discipline shall be imposed only for incompetency or misconduct.
5.01 - The specific acts :or which discipline is being imposed and the
penalty proposed shall be specified in the Notice. The Notice of Discipline
shall contain a detailed descrlptlon of the alleged acts and conduct including
reference to dates, times and places. If the employee is not sufficiently
apprised of the acts or conduc: for ",,;hichdiscipline is being imposed, the
employee or his or her representa:ive may request the employer to provide more
specific information before the tlme of the hearing.
5.02 - The Notice of Discipline shall be as follows:
CITY OF NIAGARA FALLS, NEW YORK
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Charge
Specifications: 1.
2.
Charge
Specifications: 1.
2.
3.
Charge
Specifications: 1.
2.
3.
NOTICE OF DISCIPLINE
Dated Department
To File #
In accordance with the discipline procedure agreed to by the City of Niagara Falls
and Union, you are hereby informed that the City proposed
disciplinary action for the following reasons:
1.
2.
3.
The City wishes to impose this penalty
The penalty proposed will take effect
Signed:
Department Head or Designee
If you wish to dispute the proposed penalty, you may file disciplinary
grievance according to the provisions of the discipline procedure or indicate
your choice for adjudication through Section 75 of the Civil Service Law in
writing to the Labor Relations Office with copies to department head and
representative. Once the choice is made, option to the other remedy is closed.
(Section 75 hearing option available only for employees who have a permanent
appointment in the competitive class of the Classified Civil Service, or are
honorably discharged United States veterans having served in time of war, or
are exempt volunteer firemen).
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This attachment is to be provided with the Notice of Discipline.
read carefully:
Please
Information about disciolinarv orocedure for
emolovees served with a Notice of Discioline
1. You have the right to object to the proposed discipline by filing a
grievance within twenty-five (25) days of notice.
2. The grievance procedure provides for an informal departmental
hearing and a hearing by an independent arbitrator as its final step.
3. You are entitled to representation by either your Union or an
attorney at every step of the proceeding.
4. If a grievance is filed, no penalty can be implemented until the
matter is settled or the arbitrator renders a determination.
5. The penalty proposed on the Notice of Discipline may be implemented
if:
a) The employee fails to file a grievance within twenty-five (25)
calendar days of the service of the Notice of Discipline.
b) Having filed a grievance, the employee elects not to pursue it.
c) The penalty is upheld by the disciplinary arbitrator.
or d) A different penalty is determined by the arbitrator to be
appropriate.
or e) The matter is settled.
5.03 - One (1) copy of the Notice shall be sent to the Labor Relations
Committee, two (2) copIes of the NotIce shall be served upon the employee.
Ser.,ice of the Notice of Discipline shall be made by personal service, if
possible. If service cannot be effectuated by personal service, it shall be
made by registered or certified mail. return receipt requested.
5.04 The President of the appropriate Union and attorney shall be
ad~ised by registered or certifIed mail, return receipt requested, with 'a copy
of the Notice of Discipline.
5.05 The NotIce 0: DIscipline served on an employee shall be
accompanied by a written statement that:
a) The err.plo::eehas the right to object by filing a grievance
within t..Nent f~.:e (:5) days.
b) The grIevance procedure provides for a hearing by
independen: arcltrator as its final step.
an
c) The emplo:,'ee1S entitled to representation by either the
Unio~ or a~ attorney at every step of the proceeding.
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d) If a grievance is filed, no penalty can be implemented until
the matter is settled or the arbitrator renders a
determination.
e) The penalty proposed on the Notice of Discipline may be
implemented if:
1) The employee fails to file a grievance within twenty-
five (25) calendar days of the service of the Notice
of Discipline.
2) Having filed a grievance, the employee elects not to
pursue it.
3) The penalty is upheld by the disciplinary arbitrator.
4) A different penalty is determined by the arbitrator to
be appropriate.
5) The matter is settled.
5.06 - Grievances objecting to the proposed discipline shall be filed on
the following form:
GR IEVANCE FORM
This Grievance is filed in accordance with the Disciplinary procedure
Section 5.00 in objection to a Notice of Discipline.
Dated Dept.
File No.
Reason for objections:
Check if you wish to waive departmental hearing.
Signature of Employee
This form must be filed I.:ith the immediate supervisor, the department
head and the Labor RelatIons CommIttee ~ithin twenty-five (25) days of service
of the Notice of Discipline.
5.07 - The Grievance form mus: be filed with the immediate supervisor,
the Department Head and the Labo~ RelatIons Committee within twenty-five (25)
days of the service of the NotIce of Discipline.
5.08 - If not settled o~ other~ise resolved, the Notice of Discipline may
be the subject of a grievance before the department head and shall be filed on
the form (Section 5.06) either in person or by certified or registered mail,
return receipt requested by the employee.
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5.09 - The filing of such a grievance shall be complete on
which it is filed in person or the date of the mailing as indicated
stamped on the official postal receipt provided by the Post
Registered or Certified mail.
the date on
by the date
Office for
5.10 - The employee shall be entitIed to a meeting at the department
level to present his or her position to the department head or his designee
within five (5) calendar days of the filing of the grievance. The Labor
Relations Committee shall set the time and place and inform all concerned.
5.11 The meeting shall include an informal presentation by the
department head or his designee and by the employee or his representative of
relevant information concerning the acts or conduct specified in the Notice of
Discipline, a general review of the evidence and defenses that will be
presented if the matter proceeds to arbitration and a discussion of the
proposed penalty. The meeting need not involve the identification or
presentation of prospective witnesses, the identification of specif ic
description of documents or other formal disclosure of evidence by either
party. The employee shall have the right to remain silent at such a meeting,
except that either Union representative or the employee's attorney provided at
his or her own expenses shall present a summary of his or her answer to the
allegations contained in the Notice of Discipline.
5.12 - The employee has a right to have either a Union representative or
an attorney provided at his or her own expense present or to decline such
representation. If the employee requests representation and the Union or
employee fails to provide a representative within a reasonable time, the
meeting may proceed. Unreasonable delays by management may cause the hearing
to proceed without management representation. The disciplinary arbitrator
appointed pursuant to this procedure shall have the power to find that delays
may have been unreasonable.
5.13 - As a result of the grievance hearing, one of the following four
alternatives must be chosen by the employee (within 15 working days from the
date of the hearing) .
a) Settlement by agreement to submit to the proposed penalty.
b) Settlement by agreement to a reduction in the proposed
penalty.
c) No response would result in application of the proposed
discipline. No response can be requested or absence from the
hearing will be Interpreted as no response.
d) Request for arbItratIon.
5.14 - A summary of the meetIng. including the alternative chosen will be
prepared by the Labor Relations Committee and sent to all present within five
(5) days.
5.15 - Unless the grievance is settled, or the employee elects not to
pursue it, the Labor Relations Committee shall request a list of arbitrators
within 5 working days.
5.16 At any time during the disciplinary procedure after a timely
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grievance has been filed, the employee may elect in writing to the Labor
Relations Committee that he or she elects not to pursue the grievance. In such
event, the proposed penalty may be implemented.
5.17 - The department head, or his designee, at any time before or after
the Notice of Discipline is served, may review such notice and the proposed
penalty and take such action as he or she deems appropriate under the
circumstances in accordance with this procedure, including determining whether
a notice should be issued, amendment of the notice no later than the time of
departmental hearing, withdrawal of the notice or a reduction of the proposed
penalty.
Section 6.00 - Suspension or Reassiqnment
6.01 - Upon service of the Notice of Discipline, the employee may be
suspended without payor temporarily reassigned if the City Manager determines
there is probable cause to believe that the employee's continued presence on
the job represents a potential danger to persons or property or would severely
interfere with operations. The maximum length of such suspension shall be 20
working days. Such determination shall be reviewable by the arbitrator.
6.02 - Where the employee has been suspended without pay, or temporarily
reassigned, he or she may, in writing, waive the departmental level meeting at
the time of filing the grievance on the grievance form. In the event of such a
waiver, the employee shall file the grievance form within the prescribed limits
(5.07 and 5.08 and 5.09). Such case will be referred directly to arbitration,
within five working days, by the Labor Relations Committee. The proper Union
official will be notified in writing of any such suspension.
6.03 - Where the appointing authority informs an employee that he or she
is being temporarily reassigned pursuant to this agreement, the employee shall
be notified in writing of the location of such temporary reassignment and that
the employee may elect in writing to refuse such temporary reassignment and be
suspended without pay. Such election must be made in writing before the
commencement of the temporary assignment. An election by the employee to be
placed on a suspension without pay is final and may not thereafter be
withdrawn. Once the employee commences the temporary assignment, no election
is permitted.
6.04 - This form letter is to be used by the City Administrator to inform
the employee of suspension.
CITY OF NIAGARA FALLS
TO:
RE: Suspension
This is to inform you that as of this date after the
service of your Notice of Discipline. you are hereby suspended for a period of
working days, without pay. in accordance with Section 6.00 of the
disciplinary proceedings.
Dated:
City Administrator
--- - -- -- -- - -- -- -- - - - - - - - - - - - - - - - - - - - -- ---
-----------------------------
Please respond indicating your preference for:
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Departmental hearing
or
Waiver of Departmental hearing
(directly to arbitration)
6.05 - This form letter is to be used by the City Administrator to inform
employee of temporary reassignment. The signed returned response by the
employee is necessary.
CITY OF NIAGARA FALLS
TO:
RE: Temporary Reassignment
This is to inform you that as of this date after the
service of your Notice of Discipline you are hereby temporarily reassigned to
You should report to at o'clock
on , 19
Your rate of pay will be red circled or frozen. This action is taken as
a precaution in that your presence on the job during this disciplinary
proceeding may interfere with operations.
Please
respond by returning the attachment.
Sincerely,
City Administrator
ATTACHMENT
Response to temporary reassignment letter:
I accept the reassignment for duration of the disciplinary proceeding and
until a settlement has been reached.
I do not accept this reassignment but rather elect to be suspended
ithou: pay.
This must be sent bac~: to the City Administrator before the effective
date of the temporary appointment.
6.06 - Temporary reasslgnments under this section shall not involve a
change in the employee's rate 0: pay.
Section 7.00 - Disciplinarv Arbitration.
7.01 The Labor Relations office shall request a list of seven
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arbitrators from the Federal Mediation and Conciliation Association. Each
party shall alternately strike names until one is left. If either party feels
that the list is not acceptable, they have the right to request another list.
7.02 The disciplinary arbitrator shall hold a hearing within 21
calendar days after notification from the Labor Relations Committee.
7.03 - Disciplinary arbitrators shall render determination of quilt or
innocence and the appropriateness of proposed penal ties, and shall have the
authority to resolve a claimed failure to follow the procedural provisions of
this article. Disciplinary arbitrators shall neither add to, subtract from or
modify the provisions of this agreement. The disciplinary arbitrator's
decision, with respect to guilt or innocence, probable cause for suspension or
reassignment, and appropriate penalty shall be final and binding upon the
parties.
7.04 - All fees and expenses of the arbitrator, if any, shall be divided
equally between the City and the Union or the employee if not represented by
the Union. Each party shall bear the cost of preparing and presenting its own
case.
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EFFECTIVE 1/1/99 - 12/31/99
A SHIFT B SHIFT C SHIFTANNUAL HOURLY HOURLY HOURL YNORMAL INCREMENT .0 37175.00 17.8726 18.2301 18.3194WITH 5 YR. LONG. .1 37722.04 18.1356 18.4983 18.5890WITH 10 YR. LONG. .2 38351.04 18.4380 18.8068 18.8990WITH 15 YR. LONG. .3 38925.74 18.7143 19.0886 19.1822WITH 20 YR. LONG. .4 39472.78 18.9773 19.3568 19.4517WITH 25 YR. LONG. .5 39992.36 19.2271 19.6116 19.7078
Bricklayer (5985)
ANNUAL HOURL Y HOURLY HOURL YNORMAL INCREMENT .0 36518.56 17.5570 17.9081 17.9959WITH 5 YR. LONG. .1 37038.14 17.8068 18.1629 18.2520WITH 10 YR. LONG. .2 37640.09 18.0962 18.4581 18.5486WITH 15 YR. LONG. .3 38187.13 18.3592 18.7264 18.8182WITH 20 YR. LONG. .4 38597.31 18.5564 18.9275 19.0203WITH 25 YR. LONG. .5 39199.05 18.8457 19.2226 19.3168
ri
..,.Carpenter (5990) Painter (5997)
ANNUAL HOURLY HOURLY HOURL YNORMAL INCREMENT .0 41387.00 19.8976 20.2956 20.3950WITH 5 YR. LONG. .1 42016.41 20.2002 20.6042 20.7052WITH 10 YR. LONG. .2 42618.16 20.4895 20.8993 21.0017WITH 15 YR. LONG. .3 43110.49 20.7262 21.1407 21.2444WITH 20 YR. LONG. .4 43684.57 21.0022 21.4222 21.5273WITH 25 YR. LONG. .5 44149.87 21.2259 21.6504 21.7565
Electrician (5995) Plumber (5986)
o~ ANNUAL HOURLY HOURLY HOURL YNORMAL INCREMENT .0 38925.74 18.7143 19.0886 19.1822WITH 5 YR. LONG. .1 39527.48 19.0036 19.3837 19.4787WITH 10 YR. LONG. .2 40101.56 19.2796 19.6652 19.7616WITH 15 YR. LONG. .3 40731.18 19.5823 19.9739 20.0719
-?J WITH 20 YR. LONG. .4 41113.69 19.7662 20.1615 20.2604I WITH 25 YR. LONG. .5 41742.68 20.0686 20.4700 20.5703
Operating Engineer (5180)
ANNUAL HOURL YFLAT RATE 46188.06 22.2058
Building Construction Trades: 1/1/99 - 12/31/9911/16/98 Skilled Trades Crew Leader (5980)
WAGE SCHEDULE H
CITY OF NIAGARA FALLS, NEW YORK
BUILDING & CONSTRUCTION TRADES UNION
(This page intentionally left blank)
42
MEMORANDUM OF AGREEMENT
-BETWEEN-
CITY OF NIAGARA FALLS, NEW
-AND-
BUILDING TRADES
********************
YORK
The City of Niagara Falls, New York, Employer, and The Bui~ding
Trades Union, have negotiated modifications to the existing
Collective Bargaining Agreement ~hich shall continue in full force
and effect in all terms and conditions until December 31, 2000,
except as modified by the following:
1. Contract Term: Beginning January 1, 1996 and ending December
31, 2000.
2. Salaries: 1/1/98 1 1/2 %, 1/1/99.3%, 1/1/2000 4%.
A $ 500 payment will be made to each current bargaining unit
employee for closure of the contract years 1996 and 1997
when bi-weekly direct deposit begins. This payment will be added to
the 1997 base salary effective 1/1/98.
3. Hospital~zation. Attached.
4. Vacation Cash Conversion (to rep 1ace present sect i on 10.28)
* Employee(s) who request vacation cash converSlon must do so
during the month of August ( beginning 1997 for 1998) of the
preceding year.
The maximum number of vacation weeks which may be converted
into cash is two (2) provided the employee uses the same number
of vacation weeks for which they are requesting conversion.
Vacation Cash Conversion will be payable during the month of July.
If an employee converts vacation time into cash and does not
take the equal number of week (s) off, they will not be able to
carryover those weeks into the next year.
5. Sick Leave Verification. (to replace present section 10.3E)
An employee covered by the terms of this Agreement who is entitled
to sick leave in accordance with the above sub-sections, shall be
paid while absent from work due to illness/injury. If such
illness/injury continues beyond three (3) working days, the City'
may in it)s discretion direct the employee to verify their
illness/injury with a statement from the attending physician.
*, An employee. covered by the terms of this Agreement who is
entitled to sick leave in accordance with the above sUb-sections,
shall be paid while absent from work due to personal illness/injury
with a statement from the attending physician. An employee off work
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due to illness or injury for 20 consecutive work days or more may
be required to undergo an examination by a City desianated
ohvsician(s) for determining the necessity for continuation of
sick leave. Such examination will be limited to the particular
ailment or injury for which the employee is claiming sick leave. In
the event of a difference in opinion between the employee's
physician (s) and the City's desianated physician (s), the matter
may be referred to a third physician mutually agreed to by-both
parties. The opinion of this independent physician shall be
binding.
6. Holiday Pay Eligibility.
*
An employee who is absent from work the last scheduled work day
b~fore one of the numerated holiday (5) and/or the ~cheduled work
day after a holiday, will not be eligible for holiday pay unless
the absence was due to a death of a member of the employee's
immediate family as defined in the-Bereavement Section, Vacation,
Personal Day, Jury Duty Secti~ns of the Collective Bargaining
Agreement . . . .
1. If the employee elects to work a scheduled holiday and fails to
report for work he/she will not be paid holiday pay.
2. Not excusable absences are sick days, Worker's Compensation or
other time off which is not one of the enumerated exceptions listed
above.
The Department Head may consider extenuating circumstances and
excuse an absence on one of the scheduled work days.
7. Schedule I - Negotiated Discipline Modifications discussions to
continue during the term of this Agreement.
8. Safety Shoe Allowance Increased to $15.00 per year commencing
1998.
9. Sec. ?1 Workday. The work day shall consist of eight (8) hours
per day wIth one half hour lunch period. The work week shall be
Monday through Friday, except as otherwise established. (From
tentative agreement dated April 28, 1997)
10. Tool Allowance increased to $125 per year commencing 1998
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11. Worker's Compensation. (to replace present Sec. 10.5 8 & C)
B~An employee who is off work seven (7) calendar days or less due
to a work related injury/illness, and has filed for Worker's
Compensation, reported to Occupational Health and returns to work
on or before the seventh (7th) day may utilize five (5) sick days.
T~eir sick time will be paid retroactive.
C.However, if the employee remains off work eight (8) calendar- days
or more and is approved by Worker~s Compensation they will receive
Worker's Compensation Statutory pay for the first two (2) weeks.
Beginning the third week the City will subsidize the statutory pay
to the employees' full payroll for a period not to exceed eight (8)
weeks. After eight (8) weeks the statutory rate wi~l apply only.
12. Schedule D - Grievance Procedure Section 3-Basic Standards and
Principles - the Union agrees to meet with the Human Resources
Department during the contract term to discuss modification of
this issue.
This Agreement is subject to the approval of the Mayor and tne City
Council and ratification by the Union.
'
Date: C/r;- co<''t] /7 ~ 7
::://
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June 23, 1997
CITY OF NIAGARA FALLS HEALTH CARE PLAN
EMPLOYEE INCENTIVE
In an effort to reduce the cost of health care and share the
savings with City employees the following program is being offered:
The current Blue Cross/Blue Shield Traditional Plan will no longer
be offered. The current rate of $630.00 per month per family plan
and $280.00 per month single pl,anwill be used as the maximum
premium base which the City will .pay at 100\.
Employees will have the option of the following Health Plans:
1. City Sponsored Traditional Plan
2. City Sponsored PPO (HMO) without referral requirement.
3. Choice Care Plan
4. Independent Health Gold
5. Community Blue Option 1
'
'"6. Blue Cross Blue Shield Traditional Alternative Plan.
A. Employees who elect either the City Sponsored Traditional Plan,
City Sponsored PPO (HMO) Plan or Choice Care Plan will receive an
incentive in the amount of One Thousand Dollars ($ 1000. 00)
payable in a lump sum December 15th of each year. This incentive
will be pro - rated for 1997 only.This incentive will be re-
occurring annually through the duration of the Agreement provided
the employee remains a member in one of these health care plans.
Employees who select Blue Cross Blue Shield Traditional are NOT
eligible for the incentive.
B. For Employees who select Independent Health Gold (Encompass A)
Plan or Community Blue Option 1, the incentive for this selection
will be $750 per year pro-rated in 1997 only.
1. The premium base for these plans have been set at $370 per month
Family Plan and $130 per month Individual Plan. For each increase
in premium of $25 above the base, the incentive of $750 will be
reduced in $25 increments.
C. Buy-Out- Employees who have coverage through their spouse and
cancel health care coverage with the City will be eligible for a
One Thousand Five Hundred Dollars ($1500) incentive payable
December 15th of each year. For the Year 1997 the incentive will be
Pro-Rated.
Q
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1. This provision does not apply to spouses who are both employed
by the City.
2. In the event an employee requests a return to one of the City
Health Care Plans during the calendar year, the full month(s) in
which the employee was not participating will be charged against
the incentive payable December 15th for that year. There will be no
'compounding of the Health Care Incentive and the Buy Out
Incentive.
3. The window period for heal th care option selection will be
during the month of 'August for the following year.
D. New Employees - will not be eligible for the Traditional
Alternative Blue Cross/Blue Shield Plan.
1. New Employees are defined as individuals who are hired after the
signing date of this Agreement. Excluded in this definition are all
former employees who are either on lay-off status and recalled from
lay-off or civil service preferred list, provided, they have not
exercised their right of refusal or the recall/preferred list has
not expired, they quit or terminated their employment regardless of
the reason.
New Employees - May elect to participate in one of the available
City's Sponsored Health Care options, however, the following
schedule will apply:
1. The first six (6) months of employment the employee will be
responsible for 100 , of the premium cost per month.
2. Commencing on the seventh (7th) month of employment, the
employee and the City will share the premium cost at the rate of
80\ by the City and 20' by the employee. This rate will remain in
effect for the remainder of the employee's employment with the
City.
a. The premium cost will be deducted bi-weekly through payroll
deductions commencing with the first pay.
3. New Employees as defined above shall not be eligible to receive
the incentive.
E. This incentive program will terminate at the expiration date of
this Agreement.
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F. The City's Sponsored Traditional Health Care Plan will feature
the following benefits:
Hospital 42/43
Medical 60/61
Medical Deductible $ SO
Prescription Drug Rider - $ 1.00 Generic;
No Co - Pay for
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S5 Brand Name;
Maintenance Drugs
Dependent Children to Age
Psychiatric Care
Ambulatory Care .
Chiropractic Maximum $500.00
Pre Care Plus .
Out of Area Benefits
Annual Routine Physical $10 Co
- Pay
G. Current employee(s) who elect to participate in the Blue Cross
Blue Shield Traditional Alternative Plan may do so during the month
of August. .
The Plan will provide the following coverage:
Blue Cross Hospital 42/43
Blue Cross Medical 60/61
Major Medical $100 Deductible
Prescription $5 Co-Pay
Rider 8 Dependents to Age 23
Rider 22 Ambulatory Care
Rider 45 Cosmetic Surgery
Rider 46 Pre-Care Plus
Rider 48 Out-of-Area Benefit
Riders which have either been eliminated or reduced from the Blue
Cross Blue Shield Traditional Alternative Plan are:
Major Medical from $ 50 to S 100; reduced
Prescription Co-pay from $3 to $5 reduced
Chiropractic eliminated
Psychiatric Care eliminated.
The premium cost for this alternative Blue Cross Blue Shield Plan
is $570 per month family and $256 per month individual Plans.
The City will pay 100\ of the premium to a maximum of $630 per
month family and 280 per month individual. The employee will be
responsible for the increase in premiums above these caps at 100%.
Example:
$570/month City pays 100\
$630/month City pays 100\
$6BO/month City pays 100\ up to $630 the employee is responsible
for the difference in this case $50 out of pocket through payroll
deduction.
~
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1. There will be a special window for employees who select Blue
Cross Blue Shield Traditional Alternative.Plan. This window will be
opened for a period of thirty (30) days from the date the City
receives notification of the rate increase from Blue Cross Blue
Shield.
At the close of this window, employee (s) who remain in the Blue
Cross Blue Shield Traditional Alternative Plan will do so until the
next August window. There will b~ no exceptions.
REOPENER:
In an effort to continually monitor the cost and the benefit levels
of health care during the term of the Agreement, either party may
serve the other with thirty (30) days written notice for the sole
purpose of reopening the contract for further negotiations limited
to health care. During such negotiations, all Articles covering
health care benefits shall remain in effect until new terms are
mutually agreed upon. If the parties cannot agree, the issue may be
submitted to an independent mediator chosen by the parties in an
attempt to reach a resolution.
~
